PEEYUSH NIGAM

Res: C-1/ 245 Indira Nagar, Kalyanpur, Kanpur                      
Mobile: 9919224111, 8840116385  
E-mail:peeyush_nigam27@hotmail.com		                                                
Date of Birth: 01st May, 1976 

CAREER PRECIS   
 (
Employee
 Relations               
Labour
 Laws
Statutory Compliances 
Conciliation, Arbitration, Legal Cases
Disciplinary Proceedings
Compensation and Benefits
Recruitment
Training & Development 
Employee Engagement
)


1. Meticulous and highly accomplished HR Professional with around nineteen years of experience in Human Resource Domain.  
			


EMPLOYMENT RECITAL
                     

Bajaj Energy Limited as  Manager –HR from Nov’ 2020
Part of HR Team of 10 HR Professionals, responsible for  the maintaining the harmonious relations between Management & Workmen. Also responsible for comply the compliances   under the various labour laws/rules . 
Bajaj Energy Limited(A Bajaj Group of Company) is super critical thermal power plant having capacity of 1980 MW owned & operated by Lalitpur Power Generation Company Limited at Lalitpur District situated at Uttar Pradesh .

Punj Lloyd Ltd as Dy. Manager –HR from Oct’ 2016 to Nov’ 2020
Heading the HR/IR Activities Malanpur & Banmore Plants with team of 5 HR/Admin/HSE
Professionals
 Punj Lloyd Group is an International Engineering Procurement and Construction Company alongwith Engineering & Manufacturing capabilities in Defence across Land Systems, Aerospace, Small Arms & Homeland Security. Company has  established in manufacturing setup for small arms & defence equipment’s at Malanpur, Bhind  (M.P.). 

Hitech Plast Limited as Assistant Manager –HR from Feb’ 2011 to June’ 2016 
[bookmark: _GoBack]Heading the HR/IR Activities of Rohtak & Sitarganj Plant with team of 5 HR Professionals 
Group is engaged in the manufacturing and sale of innovative polymer products to industries like paint, personal care, agro chemicals, heath care , confectionary and retail house hold product. 

Treadstone Limited as Dy. Manager-HR from May’ 2009 to Feb’ 2011
As part of HR Team of 5 HR Professionals, Responsible  for HR/IR Activities of Four  Manufacturing Units as well as Corporate HR Functions  with 750+ Employees 
Treadstone is India’s largest manufacturer of high quality, most innovative riding equipments and apparels based at Kanpur with additional units at Unnao, Delhi & Faridabad.  The company has a sizeable presence in the market of Europe, Canada, United State, Australia & Newzeland                          

               International Electron Devices Ltd as Sr. Officer HRD from May’2007 to April’ 2009
Responsible for all HR/IR / Time Office Functions of Kanpur Plant
International Electron Devices Limited is SAMTEL GROUP OF COMPANY. International Electron Devices Ltd. (IEDL) manufactures components for cathode ray tube (CRT) television technology. The company manufactures aperture masks and carries out sheet metal engineering operations. It caters to clients such as Samsung, JCT Electronics, New Holland, and Honda. International Electron Devices was founded in 1979 and is based in New Delhi, India with additional plants in Ghaziabad & Kanpur.

Rotomac Industries as HR Officer from May ’2002 to May’ 2007
Accountable for HR/Industrial Relations/ Time Office Functions of Kanpur Plant 
ROTOMAC is IS0: 9001:2000 Company manufacturer of Progressive Cavity Pumps established at Kanpur in the year of 1967 has the manpower around 600 personnel.
                       
CORE COMPETENCIES 	
Industrial Relations
· Ensuring Pro-active approach to prompt resolution of employee grievances to maintain a conducive environment. 

· Implementing disciplinary norms, procedures & standards for minimizing violations of rules & regulations as per certified standing orders and service rules.

· Handled the complex labour issues with  trade unions. Long term settlement with trade unions.  

Legal & Statutory Compliance
· Legal: Preparation/review/modification of agreements with contractors/vendors/lease agreements under the central Laws & rules framed there under. To attend the conciliation meetings/personal hearing before Labour Commissioner Officer, ESI Appellate Authority, PF Appellate  Authority, Competent authorities of HSIIDC , Tribunal & Labour court. Handling litigation & issues arising out of Labour & Employment Laws.  To handle all court cases filed against the company in District Courts as well as High Court. 
                                     
· Liaison: Liaisoning with government departments i.e. Labour  Department, Directorate of  Factories, EPF Office , ESIC, Pollution Control Board, Power Corporation Ltd, Explosive  Department & Municipal Corporation, HSIIDC. 

· Compliances: Responsible for submission of returns under the various labour laws. To insure all the registers and forms under the various Labour Laws should be correct and properly sent to the concerned Department on or before the due date. 

Recruitment, Training & Development
· Recruitment & Resourcing; Management of the complete recruitment life cycle for sourcing the best talent from diverse sources after identification of manpower requirements. Planning human resource requirements in consultation with heads of different functional & operational areas and conducting selection interviews. Involved in search & selection across all positions up to Middle Management level. Handling the Contractors and their Labours. 

· Training & Development: Design and develop the training functions, ensure training strategies are being followed by departments. 
	

Wages & Salary
Payroll Management: Responsible for preparing salary/ Wages/ Stipend statement and pay roll administration process. Maintaining personnel files and leave records, full & final settlements, including Leave Salary, Medical records of employees. Preparing Provident Fund & ESIC Challans

MIS
· Managing MIS relating to interviews, recruitments, trainings, database of employees & updating plans for fulfillment of targets.  
· Maintaining reports related to statutory compliances, attendance record & legal cases.  

Improvement in Plant Efficiency

· To ensure the availability of (PPE) Personal Protective Equipments at Work Place & compliance of safety SOPs.

ACHIEVEMENTS
· Reduced the manpower cost in Treadstone Limited by proper Manpower Planning.
· Developed the proper setup of HR Department in Hitech Plast Limited at Rohtak Unit.
· Introduced the NEEM (National Employment Enhancement Mission) Scheme at Punj Lloyd 
Limited & reduced the statutory costs for contractual employees. 

PROJECT: PLANT EXPANSION OF HITECH PLAST LIMITED
· Effectively manage project tasks and resources, to ensure timely implementation within budget.

PROFESSIONAL CREDENTIAL
· M.Sc. in Mathematics from Kanpur University (1998)
· Diploma In Industrial Relations & Personnel Management from ICLOM(1999)
· Degree of Law (LL.B.)  from Kanpur University (2002)
· P.G. Diploma in Human Resources Management from Pondicherry University (2006)
· Six Month Diploma in computer  from APTECH COMPUTER

CERTIFICATES
Certificate of Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 and Rules from Reinmaker.
Certificate from TUV South Asia Pvt. Limited for Internal auditing of  QMS (AS9100D:2016)

PERSONAL DETAILS
Father’s Name                           :      Late Sh. R.S. Nigam
Current CTC                              :      9.00 Laks per annum+ Free Accommodation    
Marital Status            	     :      Married
Blood Group                              :      O Negative
Notice Period                             :      30 Days


Place: Kanpur	            						Peeyush Nigam
Date:           				                                                             
                                                                                                                                                                                   
